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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF LEAD
RESEARCH IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON CONTRACT BASIS
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SAIl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main objective today is to achieve excellence in sports and train & prepare

Sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games. TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports
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ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as LEAD RES EARCH (TOPS DIVISION) on contract for maximum period of 4 years.
The details of the post are as under:
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT LEAD RESEARCH BASED ON ACTUAL WORKLOAD DETERMINED
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are
being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING
NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES
WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL

HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.
hitp://sportsauthoritvofindia.nic.in

e Date of Opening Online Application: 24.07.2025 (10 AM Onwards)

o Closing date for submission of online application: 07.08.2025 (Till 5 PM)
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standard of coaches, sports science facilities,
partners for combat sports/ training partners).
facilities vis-a-vis international standards.

Any other task assigned by a competent authority or reporting officer.

AT 11 (TABLE-I)

level of competition (Sparring
Gap analysis of Indian training
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Degree (2 years)) Master’s
Degree (1 year) from anyj]
foreign University in relevant
subject (Sports Management) o]
technical qualifications like B.
Tech or MBA or equivalent
qualifications in relevant field
with minimum 1 year of
experience in relevant field as
per job description

Or

Bachelor’s degree with|
Minimum 3 years of experiencel
in relevant field as per job
description.

Diploma specialization in|
Sports Management/ Sport,
Science/ Performance
Analysis/  Statistics
equivalent degree from 4
recognized university.

Or]

.
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Experience in data science methods
such  as  inferential statistics,
Regression Analysis, classification,
etc.

Knowledge of software like MS
Office, Excel, PowerPoint, research

and data visualization tools like
Tableau etc.

Understanding  of  results  and
competition formats in Olympid]
sports.

Candidates who have participated in|
nationals and international level in
Olympic Sports Disciplines would be
given preference.

Applicants with research experience,
published papers and post

i



qualification experience in the relevant
field would be preferred.
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Note: Experience will be counted only if the same is_acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

- THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

. MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

. THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. Rl eYa:
WORK EXPERIENCE:
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DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:
F) WfAEH 19 (NAME OF THE ESTABLISHMENT)
) TerT W TR eiimat wier) & swaier R Wres # s7& miieR @ fufd we wu
& 5ar$ 7€ 11 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)
) TR egya @ el R sHWR Teu o FrHigw g9 @ R s« @
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE

OF RELIEVING SHALL BE MENTIONED.)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SA] reserves the right to cancel the panel without assigning
any reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any
reason. For any recruitment-related query, e-mail: recruitment.cell.saia gov.in

23]7|%*
SUfERI® (DEPUTY DIRECTOR)
Uit

(RECRUITMENT CELL)
B HATTE(SAI HEAD OFFICE)
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i, Assist the Senior Lead (Research) to identify potential sportspersons in different
sports discipline, to make an extensive study & research of the performance at
International/ National/ State levels.

ii. To give the detailed analysis of athletes like past performance, future potential, &
make the comparative study/analysis with performance of sportspersons in other
countries & review the performance after every International Competition.

{ii.  To make the detailed analysis on the Proposal/assistance applied by the athlete.

iv.  Provide the detailed analysis of support staff such as Coach, Physiotherapist,
Nutritionist, Strength & Conditioning Expert etc.

v.  Prepare a comprehensive data base for the athletes.

vi.  Interact with the athletes and their support team on a regular basis.

vii.  Assist the Senior Lead (Research) to identify the reputed Institute/Training Centre
having world-class facilities and high caliber supporting personnel.

viii.  Undertake studies of Indian and International training facilities, where athlete
could train, which would entail a detailed analysis of playing and training facilities,
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) ﬁmaaﬁanﬂaaw%mﬁm%muﬁrmﬁmuawﬁgaae}l (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED 'OR THE POST HELD IN THE
ESTABLISHMENT.)
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [LEAD RESEARCH)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH
SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

i, ST IEITA:

OTHER DOCUMENTS:

. O AT &7 T 3R STS/auat B &t 3fcp AICTBT/aRdl Ha B 3 drfersT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

d. B S URUK PR B O Bl (One recent passport size colour photograph)
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
clse the application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in

Table-II). M
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After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

FMSIESICIE RS PR & (The order of documents is as follows):

F. guiicar @1 fqarur (Candidate details)

w. o faf¥ @7 gxdrasl (Document for DOB)

. Fad R & @ 3@ alfeidT (Mark sheet of postgraduate degree)

. EaeaR Uieushd &1 S UHIU-UF (Degree certificate of post-graduation course)

. W1 Tl Pt 3i@ dTfeidl (Mark sheet of graduation degree)

. e foudl THITA (Degree certificate of graduation course)

o, PR Sy A B B (R SRR T80 B T RinEd g o fafr sifded B =)
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

3. Fdae sifaq YT UHIU-UH (Latest Last Pay Certificate)

z. Wd IuAdl &1 T B 9 exaad, afd Tﬁl‘&f Bl (Documents supporting sports

achievement if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAL
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING

11.

WILL LEAD TO CANCELLATION OF CANDIDATURE.

ey 3 Td (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAT and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 3 I Td 90 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly
Pay*:‘:

TS S HYTH a2+ 60,000/-**

LEAD RESEARCH

* Wa@amf@mw##wmaﬂ#mﬁaﬁﬂﬂaﬁsﬂgﬁwaﬁm AT GT
HIeEvr 3 Fefiqar & srdere #1 srafy & avrav ghit

** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate’s tenure with the Sports Authority of India.

“ gAYl F [T grfie miRefiE Faa s w93 Bl far TG/

** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/- Only.
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Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable,
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11.6

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

W@:-WamW%mﬁﬁwﬁﬁiﬂ?w&naﬁmameﬁ&ﬂ%aﬂw
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Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based
on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAL will be applicable.
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W@Wﬁmﬂmmﬁ@ﬁﬁ@mﬁmml

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAL Apart from this the women Consultant
may be eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next
calendar year.

T WIS YT e MR & e & ofefiF e ER A & fa:-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

TeATH AT BT AXNPT Blcd, ¢l 3R e faat & ufagfd |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.
T AU | SO g A gaTs & a1 Slee A/ & ford ufafaT 2813/- ¥ +
LEAD T g femR HXA gRI Y ER P HioR TE & forg ufafe 423/-
RESEARCH mﬁaﬁﬁ%ﬁwamm 1125/-
Air in Economy Class or by | 308 ¥ 3{i8dH o foa &t sremfd T8l
Rail in AC Two Tier BT

Hotel accommodation of up to Rs.2813/-
+ Taxes per day; taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1125/-
per day shall be allowed.
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11.9

11.10

11.11

11.12

11.13

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be Tecorded in writing, relax any of the provisions of
these rules.
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The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

mmﬁwmmﬁmwﬁqﬂ&ﬁ%maw% TR
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The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis
and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAIL

AT IR S BRI T A diee ¥ 92 R, verafe, Sefe 9k emg @i
forreTieal & Fde 4 fxft 1ft 9 & fore Rirter 8rm ok of o2 ermae orroran 2, dr=d e
T HA St HAT ST Fafe snaedl wRdta @ witiesRo & et w ang dar frad &
S BN T el ot arar a1 godasR & Hrwal & T  oaR Rifid R ST Priardt
& forg Iererd! € wafa Inflqar & guriva T, @R e, 1964 ST UG BT
BT

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

SMIIDHT & YR W, AW M19w! Fafd ol & far ura & feedt o = w° wiiaka
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DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

ﬁﬁaﬁmwaﬁmﬁﬁawumﬁwﬂm@wmm

The Contract shall stand terminated automatically upon expiry of the term of the conts;ct. \
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Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

3T HY Be:- 31Tt w1 HAd hitps:/sportsauthorityofindia.nic.in/saijobs i & meH
3 SiferTe Snae SR BI| R e Hier & U S1ae WhR T g ST quT
I QL Srdlgd PR fadT SITg | JeTEE R USRS S HR- 8 Ugd, SHIGdR]
& o FgfifEd g et

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

Fu £A0 ardL): TR e T A g @ T §-3 S vt wftban o 81 e Wik
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Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

SIS 3TdeT oHT Hd FHY . OAftd axiay TS B34 8l (Self-attested documents

to be uploaded while submitting application online) :

1. o R &7 v SnYR &7 1012 Par B 3 BT (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. Ee Welfis araar Ud Sfya WHTOGHA| (Certificates of essential educational
qualifications & experience.)

3. UIHUIE SBR BT Wi BIe] 3R §&eR &1 Wb 1 715 Ufdfeid | (Scanned copy of passport
size color photograph a_nd signature.)

4. PRI WHR/AIRT WIS § BIH B & TS H I75 FHM e 3 SHafRT JHmr-
TF &) @ &I T8 Uld| (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. wdraA sifam YITd GHIUI-UA | (Latest Last pay drawn certificate)

TS T Hea Y ifrm RAf : aifeeT ander &3 &1 fawur R e w6

SAfTeTE omdeT B FIIRMF - 24.07.02025 (VTA: PTel 10 Tl W)
SIS STde o S &Y sifa fafdk: 07.08.2025 (WP 5 TS )

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 24.07.2025 (10 AM Onwards)
e Closing date for submission of online application: 07.08.2025 (Till 5 PM)
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CONFIDENTIALITY:
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During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

=aid gfdaat &1 S Fied! & Afde Mg & Tay & wem wiier @t od
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AT &, o1 T e MR &t Rrfra el ot st 3 a1g & b o e 21

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

frafa @t omft & <RM, i YRAY e Mu=toar i, 1923 ¥
TGl & 1 g1 oIk Fgfaa ot erafyl & SR Su% gRT THfia @ S @1 o
SR ot T8 safed ot et Sraem it oA & forg siftigra At 2

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

T FHER] fodft +ff T & gt o1 wfaFifia a1 I o g 76 2 9o, §)
YR W IR SiR TRBR & fod & ufded 81|
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The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.

GWQ'I%

OTHER CONDITIONS:

G gafieaRt B U SRE H Ui sy iR Tt ferr & R W sie/aad I

f3paT ST iR STAE® & U= WY & W IR WaTePR & o gemar sl

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

g, = iR P & et w are 8,y 1 ok sifw g iR g it Ieieart

R SR BN 39 ey By gR fedt off enardes a1 vAreR uR faER e foar s
Decision of SAT in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

el A SRR (MIRAYT) 3 O AT 1S SR Far e ot W o= famme i/ wa widsar
FIE H BT DR RIed g

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

it ot Rare o) Rufa & merfemres, yram offam wifiierdt 81|

The DG SAI shall be the final authority in case of any dispute.

. PR O e ¥ ey YR W EnT SR 9 FiTe & Fafid SRl 01 W SHa @ Y

¥ Fgfaa & forg e o oke A 1S ot iR e/ e B ) UrAal el g

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

T AR § Hafa B8 W geveterh et Bt sraTerdi & AUeR & Sl gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

TR T SITIE T BT S @ §U, U OTel QU bt e St U oY bt rafd o forg dy

BN SR HRAWT % WY HRd WOR g1 ford Diftiet et ot drsrn/afediore g1 et Sz foa
ST HHT B | LR 3 U 3T IS IR0 ST U o TE B T ISR IR TEar 8|
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SALI. SAI reserves the right to cancel the panel without assigning any reason.

. T gay T s siftrgenfeus, afe S 71, had WY & deriIge TR STl SIg|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. fapait oft fare o FRufy o, e Aifes o1 3ol ST aY [T SIe |

In case of any dispute, English version of the Employment notice will be treated as valid.

3R B3 W UEd SHICAR! BT a8 GRTAT B o =Rt % 3 fammoe B Ruffea avt aerr 2f

B B 1 S IlEaR UEET Ul B QR TG DR 3, B8 Hell/Au & e ff wRor H e
ST o Hhl 5

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

. Puffa oea & 7 99 ara a1 srgufsreeia OT sfravyd GIvdT THIOT T, STHT YHTOT U,

T ey @ simaiieT @ ufy oty ¥ & o sndes wE I faw 72 forar sme ek
32 PR H fear s

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/

University etc shall not be considered and are liable to be rejected. Q‘ I .
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SRS US! ol &1 B 3rrrer e o fpu
SAl reserves the right to modify/alter/restrict/ enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
5. YRAYT &7 fAufg Hﬁiﬁ@ﬁ@?ﬁ&%%@ﬁtﬁﬁnﬁlﬁ&wﬁawﬁwaﬁmml
The decision of the SAI will be final and no appeal will be entertained against this issue.
& PO ST DI 30T & forg Frafdyd w0 & o &8 srerge 23|

Please do visit your email account regularly for further updates.

16. AN U4 ATUSR (APPLICABLE LAW & JURISDICTION):

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewoit (NnoTE):
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF LEAD RESEARCH MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT
POST ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL
BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO
EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAJ
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT,
AT G FIBR0 3 G T 3 GRI, 0 SHfis Gyraar & o v e gaieare
@1 17 IFqT SR &7 [ @ [ 134 FIRIET BTt st A siaefiT e
TIgIIaIs] 91 Gl B [ 5T & R niafiged &Y awar & aufy a8 wp
I & 35 0T 15 o} mirery w3 [T 99197 39HGar 1 59 37T i
ST/ @ FlaaIHs BRIBIET & 73 BrfaHIer 7 ¥R &7 §ar 76T 77T
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED
41



CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN
VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.

SRS IB T sehTr L pfar 2 T 35 3T GRaa) 1 AT B GIeirad et el ik wrdl
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

25
JU@H (DEPUTY DIRECTOR)
yefl B Ig (RECRUITMENT CELL)
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